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New virtual reality facility opens in timmins 



BY ALEXANDRA TAYLOR 

SCIENCE & TECH EDITOR 

Northern Ontario has once 
again secured its position 
as an international fron- 
trunner in mining research and 
development. In December, 
Laurentian's Mining Innovation, 
Rehabilitation and Applied 
Research Corporation (MIRAR- 
CO) opened a new Virtual 
Reality Facility in Timmins. A 
first in Canada and in the world, 
Timmins new library VR Facility 
assists mining and exploration 
companies to more quickly and 
cost-effectively develop drilling 
plans, sell properties, increase 
project investments, train staff 
and create new jobs. 

Housed in the brand new 
Timmins Public Library, the $3.4 
million dollar project opened on 
December 1 st, with funding from 
the Northern Ontario Heritage 
Fund Coiporation. "Our govern- 
ment is very pleased to invest in 
leading edge technology that will 
improve access to information 
for industry transactions in 
Northern Ontario," said Mr Rick 
Bartolucci, Minister of Northern 
Development and Mines. 
According to the MIRARCO 



press release, the VR Facility will 
be used to "establish a network of 
virtual reality facilities linking 
Northern Ontario, with two 
linked facilities from Timmins 
and Thunder Bay, improve tech- 
nology in the Red Lake and 
Sudbury locations, and provide a 
mobile facility for other centres 
and remote mining and mineral 
exploration sites." 

NAVNet uses the technology 
and know-how demonstrated in 
Laurentian University's Virtual 
Reality Laboratory to help stake- 
holders better interpret their valu- 
able data and make critical deci- 
sions. NAVNet will allow people 
to remotely collaborate with 
other experts such as Laurentian, 
LU's Mineral Exploration 
Research Centre, industry and 
private consultants. 

NAVNet partners have the 
ability to use the project for a 
number of things, including inte- 
gration of historical and current 
data for drill hole planning and 
resource estimation. It also has 
the ability to track things such as 
property values, surface data and 
sub-surface models, and to create 
3D visualizations and GIS mod- 
els which can be used for explo- 
ration targeting and geological 



modeling. NAVNet also has the 
ability to help train new students, 
affording them a low-cost train- 
ing with opportunities for them to 
work with the project after gradu- 
ation. 

The organizations are hoping 
that this project is yet another 
example of the positive influence 
that partnerships are creating in 
the North, and that the technolo- 
gies being developed will help to 
attract researchers to the area, as 
well as creating new jobs within a 
growing industry. The VR 
Facility is also being considered a 
development project, with hopes 
that it will enhance Ontario's role 
in the international mining com- 
munity. It is believed that this 
new NAVNet project will create a 
number of jobs, and encourage 
new medium and long term 
investments. The project also 
hopes to help junior mining com- 
panies increase effectiveness 
through collaborative research 
and development with University 
researchers, allowing them to 
experience the real problems and 
concerns of the minmg process, 
and it's profitability. 

The NAVNet project is 
expected to be successful three- 
fold: multi-million dollar pay- 



Former Laurentian students 
claim police brutality 



BY MATTHEW 
DESROSIERS 

EDITOR-IN-CHIEF 

On July 27th. 2006, two for- 
mer Laurentian 
University students 
approached by police and 
allegedly assaulted. Ander 
Reszczynski and Shawn Pelletier 
were hanging out downtown at 
'The Grotto' when police officers 
pulled up and asked them to 
leave. 

"The cops drove up the hill 
and shined their lights on us," 
said Reszcynksi. "They said we 
weren't allowed to be there 
because it was a place where 
prostitutes were. We asked if they 
had received any complaints and 
they said no." The pair told the 
police that they were in a public 
place and were not required to 
leave. 

"After 20 minutes, they told 
us it was our last chance to leave 
or we would be arrested," 
Rezczynski said. "We said they 
had no grounds to arrest us, so 
they grabbed us and started hit- 
ting us, and while they were hit- 
ting us they said we were under 
arrest. They were smashing my 
face into the slag, and I heard 
them bashing my friends 
(Pelletier) head against the hood 
of the police car It was pretty 
brutal considering it was five 
police officers beating up two 
university kids. I didn't think it 
would affect me this much, but 



it's been six months and it's total- 
ly screwed with my life." 

After the alleged beating, the 
two were arrested on charges of 
trespassing, mischief and resist- 
ing arrest. On top of those 
charges, Pelletier was also 
charged with assault of a police 
officer Rezczynksi denied that 
Pelletier ever struck back. As the 
pair were brought to the police" 
station, Rezczynski heard the 
officer on his radio telling dis- 
patch that he was bringing in two 
NFA's (No fixed address). The 
night of the arrest. Rezczynksi 
was wearing pants with patches 
on them, and a sweater 

"We know it's because of the 
w ay we looked [that they 
harassed us], because they 
assumed that we were street kids 
and that I was a sex worker," 
Rezczynski said. 

Despite the trial that looms 
in their fiiture, Rezczynski points 
out that the main focus of the 
case should be on bringing for- 
ward the truth regarding how 
'street kids' are treated by the 
police. 

"The point of this case is 
police brutality and harassment, 
and that it is not an individual 
issue," Rezczynski said. "A lot of 
street kids are terrified to stand 
up, because the police will find 
them on the street and beat them 
again. Because I'm in a relatively 
privileged situation, it's my 
responsibility to stand up and say 



this is wrong." 

"In the province, through the 
Ontario Civilian Commission on 
Police Services (OCCP), a com- 
plaint process exists whereby 
people who 'have had contact 
with the police and have issues 
with an officer can issue a com- 
plaint against the police," said Al 
Lekun, Superintendant with the 
Greater Sudbury Police 
Department. "At this point in 
time, Ander Rezczynski and 
Shawn Pelletier have not availed 
themselves to this process. When 
the Chief of police heard about 
these allegations, he brought it 
before the Professional Standards 
Board and requested an investi- 
gation into the matter We have, 
on our own accord, looked into 
this incident." As of yet, accord- 
ing to Superintendent Lekun, 
there have been no results on the 
investigation. 

Although neither 

Rezczynski or Pelletier have 
decided whether or not they wish 
to press charges of their own, 
they still hope to accomplish 
something out of this ordeal. 

"What I think is important to 
accomplish is to make sure that 
the police hesitate next time they 
go to harass someone," said 
Rezczynksi. "I also think it is 
very important for the communi- 
ty to be made aware of these 
occurrences." 



backs to project partners in the 
North, including new Northern 
exploration and sustainability of 
existing mines. The organizers 
also foresee new jobs in Sudbury, 
as well as the creation of a "Made 
in Ontario" framework that will 
be used by other communities 
pursuing a VR Facility project. 
MIRARCO also points out that if 
just one new ore body is found as 
a result of this project, an addi- 
tional 100 to 300 job-years and 
hundreds of millions of new dol- 
lars would come into Northern 
Ontario. 

MIRARCO has been suc- 
cessful at establishing alliances 
with technology providers in 
order to assist small to medium 
sized enterprises, government 
agencies, and mining companies. 
The organization promotes min- 
ing innovation and is designed to 
provide an active and effective 
link between knowledge 
providers and knowledge users. 
They do this through a number of 
different research teams within 
mining and environmental stud- 
ies, including a Geomechanics 
Research Centre, a Centre for 
Environmental Monitoring, and a 
Centre for Mining Technology. 

According to Andrew Dasys. 



MIRARCO's Start-up Director, 
"Virtual Reality has made a con- 
vincing case in the oil & gas 
industry and in gaming. Mining 
is starting to catch on that this is 
more than just picmres. Fine tun- 
ing your exploration program or 
developing better methods to 
'read' your data is just the tip of 
the iceberg. When you have the 
brightest technical minds in the 
same room, looking at your mod- 
els, it's almost magical. Imagine 
the impact on making an invest- 
ment pitch, achieving community 
buy-in for land use, or making a 
multi-million dollar planning 
decision." 

"I am very pleased that our 
government is a supporter of this 
initiative," said Rick Bartolucci. 
"There is huge potential in 
Northern Ontario, and projects 
such as NAVNet will help bring 
that potential to the surface. This 
project will not only help mining 
and exploration companies to 
access more effective ways to 
interpret their data, it could possi- 
bly lead to new ore finds, new 
Ontario investments, and new 
jobs. We look forward to seeing 
the success stories that arise from 
this project." 



Social Work program 
in shambles 



BY MATTHEW 
DESROSIERS 

EDITOR-IN-CHIEF 

Laurentian University mar- 
kets a large number of pro- 
grams to students, possibly 
none of which as neglected as the 
social work program. 

"We're consumers and we 
aren't getting what we paid for," 
said 3rd year social work student 
Kevin Grant. Grant is among 
many social work students who 
are unsatisfied with their pro- 
gram and the way it has been 
neglected by the university. He 
claims that the two major prob- 
lems with the program are the 
lack of full time social work fac- 
ulty, resulting in part-time faculty 
who are unprepared to teach their 
classes, and also the long-time 
vacant positions of Director of 
social work, English coordinator, 
and Field placement coordinator 
These positions have been vacant 
since December, 2005. Only 
recently have the position of 
Field placement coordinator (end 
of October 2006) and Director of 
social work (early December 
2006) been filled. 

"We don't understand why it 
would take so long to hire some- 
one," said a fellow social worker 
who asked to remain anonymous. 
Donald Dennie, the new interim 
Director of the program, was 
brought back from retirement to 
guide the program until June, 
when his contract expires. 
"We're left in a scramble, trying 
to figure out what's going on." 



said Grant. "Somewhere there 
needs to be someone we can talk 
to. We're very confiised." 

Adding to the problems have 
been unforeseeable circum- 
stances that have kept some fac- 
ulty from being able to teach. 

Not only are social work stu- 
dents getting fed up. but adminis- 
tration should take note of them 
as they are beginning to voice 
their outrage. "There are a num- 
ber of students who would not 
recommend Laurentian, or social 
work at Laurentian to other stu- 
dents," Grant said. "I think it's 
just going to get worse unless 
drastic changes are made." 

The program, which admits 
close to 45 students per year, has 
suffered from lack of attention. 
According to the students, some 
faculty were hired mere weeks 
before their classes were to 
begin. Furthermore, they are con- 
cerned about what will happen 
when their Interim Director 
leaves, and the program is again 
without leadership. They feel as 
though their education is suffer- 
ing, and some are even threaten- 
ing to leave the course altogether 

The social work counsel has 
taken it upon themselves to 
harass administration and their 
program leaders until substantial 
changes are made, and the pro- 
gram is returned to the quality 
that students were promised upon 
admission. Although for now the 
program is still alive, it is far 
from well, and the social work 
students are wondering how long 
it can last in this steady decline. 
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Editor's v.oRr.xiR 



Welcome back from the 
holidays, my faithful 
Lambda readers! I 
hope everyone enjoyed them- 
selves over the break, and I 
wish all of you a happy new 
year. What does 2007 have in 
store for us, I wonder? Well, for 
some the New Year promises 
graduation. For others, the 
promises are not quite as sweet, 
yet still exciting. As with every 
New Year, it also promises a 
new begiiming of sorts and I'm 
not just talking about those silly 
resolutions that everyone 
makes . . . and subsequently 
breaks each year. 

Allow me to begin by 
telling you what to expect from 
Lambda this New Year. First, as 
many of you aware, we have 
been looking for an Assistance 
Editor for almost a month now. 
This position will be filled very 
shortly, so keep your eyes open 
for a new face on the Lambda 
staff. Something we are very 
excited about is our new 
Classifieds section. We have 
had many comments from stu- 




dents suggesting this new sec- 
tion, and here it is! If you have 
anything you'd like to see post- 
ed in our new classifeds sec- 
tion, just e-mail us! Look for 
our first classifieds to see print 
in our next issue. Lastly, I'd like 



to point out that we are still 
looking for more volunteer 
writers. If any of you are inter- 
ested in submitting work for 
Lambda, please come see us in 
our office or leave us an e-mail. 
That's about it for Lambda 
news at this point in time... so I 
just want to write a few more 
words to start off the new year, 
and then I hope you enjoy our 
first issue of 2007! 

As many of you know, the 
past few years have held very 
little to be truly happy 
about... each year we see more 
violence, more social problems, 
and to bring it home to. 
Laurentian, higher tuition. As 
the year changed over I could- 
n't help but hope that some of 
these problems would go away. 
It occurs to me, however, that 
hope isn't enough. We can't just 
sit back and hope that good 
things will happen to us. I've 
sat on my butt for years, waiting 
for someone else to make the 
things 1 want happen, blissfully 
ignorant to how lazy and fool- 
ish I was. Sure, I sign the odd 



petition, and I collect some 
food for the food bank... I even 
donate to charities from time to 
time. But really, I don't DO 
anything. Any of you who read 
my editorials regularly would 
know that I am a firm believer 
in the value of experiences and 
how we learn from them. I 
believe that if we choose to 
apply ourselves, we will not 
only learn but make a differ- 
ence in some way. So for the 
New Year, I would put this forth 
for you to ponder on, and hope 
that you would go out and help 
to make the changes that you 
want to see in this world, in our 
society, or even in this very 
community. It doesn't have to 
be much, but if you apply your- 
self and do something, you can 
make a difference. I hope that I 
can do this also, and break the 
lazy routine that I've been a 
part of for most of my life. 

Now that most of you are 
rolling your eyes at me, I bid 
you a joyous New Year, and 
successful second semester at 
LU. 



[The SGA would like to thank the following | 



for their generous donations to the Food 



IBank: 

|- Boston Pizza and communications students 

j- Huntington University Communications Society 

j- LU Bookstore and Micro-Computer centre 

I- SPAD Back-2-School Halloween Bash organizing 

■committee 

I- All LU Faculty, staff and students 
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LOGS starts 
another semester! 



. Thankyou all very much for making this Christmas 
I extra special for those in need 



I Please take note that the SGA/ AGE Board 
I 

j will meet on: January 17, 2007; January 31, 
j 2007; and February 14, 2007. These replace 
I the dates that were printed in the SGA/AGE 
I Handbook (Agenda). The rest of the board 
I meeting schedule will remain unchanged. 



Welcome back to another 
semester at Laurentian! 
Important information 
to bring to your attention is that 
LOCS will soon be having a bi- 
election. Our council has become 
a little dry and we could use your 
help in planning events and run- 
ning the club. There are several 
positions we are currently look- 
ing for and they are as follows; 

-Vice President 

-Sports Convenor 

-Social Convenor 

Each position entitles the 
individual a certain amount of 
work but each will be working in 
a team to help organize and run 
events for the LOCS community. 
These positions also entitle you 
to have your own ideas and to act 
on them in planning events. If 
you are interested in any of these 
positions, feel free to e-mail 
LOCS at locs(«ilaurentian.ca or 
come into the SGA office for 



more information .To participate 
in the election, drop LOCS off a 
letter of intent by January 19th. 

On another note LOCS will 
not be able to have the Hockey 
tournament this year and we 
apologise to those who were 
looking forward to it. Instead, we 
have some really great ideas 
lined up for this semester but I 
will get more into that next arti- 
cle. 

Have a good semester! 
-Sarah Patterson 




Patterson's Unclassifieds: Tim Hortons Invasion 



By Sarah Patterson 

This is the second article of 
its kind. The first article in 
this series was written last 
semester on the topic of the 
Thomeloe production of 
Macbeth. Each article is based 
on a dilTerent subject and sever- 
al ditTcrent Laurentian students 
are asked about their feelings or 
concerns about said subject. If 
you wish to have your opinion 
heard or to suggest a topic feel 
free to e-mail me at sz_patter- 
sonr« laurentian.ca. Just know 
that topics will be chosen based 
on whether they would be able 
to receive enough feedback from 
the unsuspecting interviewees. 

Back in 2006, construction 
started in the Bowling alley to 
make another Tim Hortons for 
the Laurentian Populous. For 
this subject I interviewed four 
individuals asking them how 
they felt about the construction 
process, the idea of another Tim 
Hortons in the University and 
what else could have been put in 
the space taken by the new 
restaurant. 



Kathrvn V'an Beek: 

1 like that there are Tim Horton's at Laurentian, for I defiantly like my Jimmies coffee, but I feel that 
what we already have is sufficient and that making a whole new giant one, though nice to have, may not 
be necessary and it may just be wasting materials and space. The construction didn't really effect me and 
I didn't mind walking by it as it was being built. I think the space could be used for something else, though 
I do not know what. One thing I don't like about Tim Horton's is that their cups are not recyclable. 

Kavla Turpin: 

I understand that the construction was necessary but it did not often interrupt classes. I do not neces- 
sarily think we need another Tim Horton's at Laurentian. I think that another classroom would have been 
more beneficial as we are having issues with class space. If not another classroom, then a locally owned 
restaurant may have been better 

Erin .McOuaid: 

The construction of the new Tim Horton's did not bother me even though I thought the construction 
site was rather ugly. I do not think that Laurentian needs another Tim Hortons because, personally, I'm not 
a fan. Another food place would have been better so that there would be move options and choices for food 
at school. Even though I do not like Timmies, I hope this one will stay open late like the one previously 
in the Bowling alley. 

Elisa Kuhlenbaumer: 

The construction did not bother me but I found it to be ugly. I believe that we need a new Tim Horton's 
because the old one created a lot of congestion in the bowling alley, especially during rush hour. I think 
we need some more food from places that are not Aramark. 
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Academic dishonesty at Laurentian University 



BY MATTHEW 
DESROSIERS 

EDITOR-IN-CHIEF 

Academic dishonesty is a 
term used to describe the 
act of knowingly cheating 
on an assignment or test. It is 
often an act of desperation in the 
face of a seemingly insurmount- 
able workload. The University 
takes a strong stance against such 
acts, however administration rec- 
ognizes that some of these cases 
are circumstantial and thus 
allows the Professor to decide 
whether or not it merits being 
brought up with the Registrar. 
For example, plagiarizing part of 
a paper may merit a zero on the 
assignment, whereas cheating on 
an exam could be brought before 
the Registrar 

"Plagiarism is using some- 
one else's work, and you can do it 
carelessly," said Dr. Susan 
Silverton, VP Academic, 
Anglophone Affairs. "Cheating 
on an exam, however, you either 
did it or you didn't. 1 sort of see 
them as different with regards to 
the process we use to deal with 
them." 

Dr. Silverton points out that 
there must be that 'izrev area". 



nothing is ever really black or 
white. "The accident approach is 
the grey area, next to the 'doesn't 
matter' approach. In some sense, 
how organized you are in your 
work will reflect on how success- 
ful you are in your annotation," 
she said. Plagiarism, for example, 
could be the result of a student 
being unaware of how to proper- 
ly cite their work, or to forget a 
footnote and thus inadvertently 
steal someone else's work. If 
Professors were not allowed to 
discriminate between what con- 
stitutes Academic Dishonesty 
and what is a result of careless- 
ness, then it would likely happen 
that many students would receive 
punishments too severe for the 
situation. That is not to say that 
plagiarism is accepted in any 
form. Often Professors will 
award a failing grade to the 
assignment, and sometimes allow 
students to redo the paper from 
scratch. In their attempt to keep 
their policies fair to students, 
Laurentian has decided not to use 
anti-plagiarism software or data- 
bases to determine whether a stu- 
dent is plagiarizing or not. There 
is discussion about this issue 
within administration, however. 



"We had a discussion about 
anti-plagiarism software with the 
Teaching and Learning commit- 
tee," said Dr. Silverton. "The fac- 
ulty who are a part of the com- 
mittee felt that at this point we 
were doing better with our actual 
policies that we have. We didn't 
feel that at this point we need to 
scrutinize everything that a stu- 
dent turned in. We discussed the 
software, but we didn't feel that it 
was necessary. It's not really in 
the Laurentian culture." The 
Teaching and Learning commit- 
tee incorporates students, faculty 
and administration. 

"We felt it was too much of a 
burden to place on students," Dr. 
Silverton continued. "We don't 
want people to think that 'Big 
Brother' is watching. It creates a 
police state sort of thing. In 
undergraduate studies, we felt 
this was an excess." 

Dr. Silverton also points out 
that the biggest flag for 
Professors to determine whether 
a paper is plagiarized or not is a 
change of style in the writing, 
either compared to other parts of 
the paper or to work that was sub- 
mitted earlier in the class. She 
acknowledges that computer pro- 
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grams also notice the style differ- 
ences along with other things, 
and then compares them to other 
papers and styles. She says, how- 
ever, that Professors can tell 
when the written style changes 
easily enough without the com- 
puter. 

Some undergraduate stu- 
dents are able to claim that they 
plagiarized by accident, and for- 
get to cite certain sources, how- 
ever, there comes a point when 
excuses are no longer accepted. 

"We have to ask ourselves 
how much is too much? One line, 
two lines, a paragraph? 
Presentiations can be plagiarized 
also. Students need to learn to 
scrutinize their work, because 
Professors will recognize plagia- 
rism," Dr. Silverton said. She 
continued on to speak of 
Graduate students and students in 
professional schools such as law. 
These students are held to differ- 
ent standards. For Graduate stu- 
dents, the entire purpose of their 
studies is to create new knowl- 
edge. If they plagiarize any work, 
it completely defeats the purpose 
of their research. However, as 
these students work close with 
their Professors, plagiarizing is a 
very rare occurrence. 

As mentioned earlier. Dr. 
Silverton draws a line between 
academic dishonesty and 'acci- 
dental' plagiarism. Both are pun- 
ishable, only one is much more 
severe, and the other results in 
the student hopefiilly learning to 
avoid the situation in the future. 
Students learn about academic 
dishonesty and plagiarism from 



three sources. According to Dr. 
Silverton, these are Student 
Services through the code of stu- 
dent conduct, through faculty 
explaining their expectations, and 
through other students. 

"Through upper year stu- 
dents, a student who is just start- 
ing out has the opportunity to 
learn to not make the mistake in 
the first place," she said. 

In the end, it all comes down 
to responsibility. Students are 
responsible for the work that they 
produce. At Laurentian 
University, students are given the 
benefit of the doubt. The policies 
that are in place allow for those 
cases of unintentional dishonesty 
to be dealt with and hopeftiUy 
corrected for the future, while 
still remaining strong on cases of 
serious academic fraud. The uni- 
versity is attempting to avoid a 
'police state', as Dr. Silverton put 
it, by steering clear of software 
that would put every piece of stu- 
dent produced literature to the 
test. 

"In the real world, there is no 
one watching you until you really 
get into trouble," said Dr. 
Silverton. "How much do we sort 
of become suspicious and look 
for these behaviours, and how 
much do we allow students the 
responsibility that they're going 
to need once they graduate? I 
hate to say it, but you can't con- 
trol everything, and if you do 
control everything, then it's other 
people's behaviour. At what point 
then are they going to be able to 
control their own behaviour?" 



Coming soon to Lambda. 




If you are looking to sell anything and you 
think Laurentian students would be inter- 
ested, place an ad in our Classifieds section! 

Use car? 

Old Textbooks? 

Furnititure? 

Looking for a roomate? 

Renting a living space? 

Looking for employees? 

All of these things and morel 

To get an ad in our Classifieds section, e-mail us at 
Lambda@laurentian.ca, or call us at 673-6548 

Look for our first Classifieds section in our next issue 



BANFF MOUNTAIN FILM FESTIVAL WORLD 
TOUR 2006/2007 

January 26th @ 7:00pm 

Fraser Auditorium, Laurentian University 

Tickets availabe at SGA office and Active 

Living 

$13 in advance, $15 at the door 

Contact Marissa at mc_izma@laurentian.ca 
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Have Mercy: The zen of cats 



Getting it Write: Workshops 
for the New Year! 



BY JAN CARRIE STEVEN 

STUDENT SERVICES 

You know there are benefits 
to dog ownership - espe- 
cially since they drag you 
away from your computer to be 
walked every day. But did you 
know that cats are natural healers 
too? There is something about 
the tactile stimulation of warm 
fur and the rhythm of a contented 
purr that has a positive effect on 
blood pressure, pulse, and breath- 
ing frequency. The results of 
these tests are surprisingly simi- 
lar to the body's condition after 
deep meditation. 

Ah the Zen of cats - a study 
conducted in Texas found that 
nursing homes that allowed pets 
had lower medication costs than 
those that didn't. And cats may 
be the companion of choice for 
seniors. They are low mainte- 
nance - you don't have to walk 
them and scoop a back yard, and 
if you are gone for the better part 
of the day, they'll just sleep 
through it. But the return is high 
- you get greeted without getting 



bowled over, and cats are quite 
happy to let you sit, as long as 
you let them curl up beside you 
or on you. 

The Arizona Humane 
Society has started an innovative 
program where they will provide 
mature fixed cats - free of charge 
- to senior citizens. It's called 
Partnering Animals with Seniors 
or P.A.W.S. The AHS adoptions 
coordinator explains, "Many sen- 
ior citizens are ideal pet parents. 
They are retired and are home 
most of the day. They have 
plenty of love to share with an 
animal." 

Hearing about this got the 
hamster wheel in my head turn- 
ing... Why couldn't Laurentian 
Off Campus Housing students 
partner with lonely seniors and 
cats needing a new home. A vol- 
unteer (moi) could keep a list of 
cats needing a home, and of sen- 
iors looking for a cat. If the cat 
needs a temporary home and a 
student wanted a feline friend 
just for a few weeks, he or she 
could foster it. Friends of Shelter 



Pets will provide a litter pan and 
litter, a bag of food and a scoop - 
and donations of these items will 
always be appreciated. 

There will definitely be 
guidelines such as fostered cats 
being fixed, vaccinated, 
dewormed and free of fleas. As 
importantly, they must be healthy 
and friendly. Seniors must agree 
to provide a long-term loving 
home and vet care as needed. 
And there has to be a "fall back" 
person - someone (moi) who can 
provide a temporary home for a 
feline should a fostering student 
becomes ill or have to move, 
pete. 

If you would be interested in 
volunteering for a "Free Cats for 
Seniors" program, please let me 
know by calling #3217 or email- 
ing jc_steven@laurentian.ca. I 
haven't come up with a good 
acronym but maybe "fcfs" accu- 
rately describes the sound of a 
large cat being stuffed into a 
small carrier. 



Welcome back, everyone! 
Hope all of you had a 
wonderfiil holiday and 
that you're all geared up to tack- 
le your second term. That, of 
course, leads me to talk about 
writing (surprise,' surprise!). If 
you weren't able to come to 
either the Writing Program or the 
workshops we offered last term, 
you'll be pleased to hear that we 
are offering the series again. The 
workshops are listed below, but 
watch your Groupwise account 
for reminders, too! 

Thurs., January 18: Preparing 

to Write 

Thurs., January 25: Thesis 

Statements and Outlines 

Thurs., February 1: 

Paragraphing (Including 

Introductions and Conclusions) 

Thurs., February 8: Using 

MLA 

Thurs., February 15: Using 



APA 

Thurs., March 1: Using 

Your Research Effectively 

All of these will be held in 
the Library Instruction Room 
from 5:30 to 6:45 pm; you can 
sign up for them at the Library, 
too. 

The Program will open for 
appointments on Monday, 
January 15; you can make your 
appointments by calling 675- 
1151, ext. 3426, or visiting 30- 
249 in the Learning Commons 
area of the Library. We're open 
from 9-7 Monday through 
Thursday, and from 9-1 on 
Fridays. 

All of us at the Writing 
Assistance Program wish you a 
wonderful 2007 and a truly suc- 
cessful term — and we'll be 
happy to help! 

Leda Culliford 
Writing Counsellor 




Artist's Corner 



Contributed 



Mercy gives Jackie-Boy a doggie-breath kiss. 



Forever in Your Grasp 

By Mary-Jean Bell 

My skin's so tight, its perfection. 
I enjoy every minute we spend 

together. 
From your warm hands beating 

upon my breast. 
To an occasional stroke or two. 

It's music to any ear. 

You play me so well. 

I can be loud, when you're 

aggressive. 

Soft when you're romantic. 

But harmonious through and 

through. 

My vibrations, carry through the 



air. 
Your gentle touch is what lets 

me loose. 

I am free only in your grasp. 

As you are free with me. 

Without you I would be nothing. 

A stump with no roots to feed 

upon. 

You're my source of life. 

Please don't ever push me away. 

I wish to grow old with you. 
I want your children to experi- 
ence my presence 
To know the bliss I can bestow 
upon them. 
Because I am yours. 
Forever in your grasp. Bongo! 



ROGERS 



Top 10 

RealTrax" ring tunes 

Week of January 1 

1 . All I Want for Christmas Is Yot 

- Mariah Carey 

2. Fergaliclous 

- Fergie 

3. I Luv It 

- Young Jeezy 

4. I Wanna Love You 

' Alton 

3. Irreplaceable 

• Beyonce 

6. Lips of an Angel 

■ Hindrr 

7. Money In The Bank 

- LH' Scrappy 

8. Promise 

■ Ciara 

9. Shortie Like Mine 

- Sow Wow 

10. Smack That i 



Ten 'PlAV 10 4«)0 on youf Roqm vmelMs 
phone to download your favounte ring luncs today 



PHONES 
REDEFINED 



P'*' Ontario 



The minimum 
wage is going up. 



If you're an employer, here's what you need to know. 




General 
Minimum Wage 


Students under 

18 and working not 
more than 28 hours 
per week or during 
a school holiday 


Liquor Server 


Hunting & Fishing 
Guides: for less than 
five consecutive 
hours in a day 


Hunting & Fishing 
Guides: for five or 
more hours in a day 
whether or not the 
hours are consecutive 


Homeworkers (people 
doing paid work in their 
home for an employer) 


Current 
wage rate 


$7.75/hour 


$7.25/tiour 


$6.75/hour 


$38.75 


$77.50 


1 10% of ttie minimum wage 


Feb. 1,2007 
wage rate 


$8 00/hour 


$7.50/hour 


S6.95/hour 


$40.00 


$80.00 


110% of the minimum wage 



On February 1, 2007. the general minimum wage will increase to $8.00 per hour from the current rate of $7.75 per hour. 

To find out more about how the new minimum wage guidelines affect 
employers and employees, call or visit the Ministry of Labour web site. 

Paid for by the Government of Ontario 



1 -800-531 -5551 www.ontario.ca/minimumwage 
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The legacy of the cairn lives on with upcoming native art tour 




Huntington University retells the story 



Contributed 

The memorial cairn is located just west of the University of 
Sudbury, home of Laurentian's Native Studies program. 

Intramurals womens bas- 
ketball comes to an end 



BY INTRAMURAL 
COORDINATORS 

After 6 weeks of dedication 
and hard work from play- 
ers, the Women's. 
Intramural Basketball league is 
now over. We would like to thank 
everyone that come out and made 
this years basketball league the 
best yet. We would also like to 
thank all our sponsors including 
Colgate Palmoiive, Scotia Bank, 
Kings Buffet, The Body Shop 
and Bulk Bam. We also had very 



successful theme nights includ- 
ing wacky hair, Hawaii, and 
dress up for Halloween. Players 
also donated for a canned food 
drive, which was much appreci- 
ated. All the teams showed lots of 
heart and skill but the top team 
was the 7th Floor Sting who 
defeated Go Hard or Go Home in 
a very close game. Following in 
third place was West Rez, who 
overpowered Team Cope. Thanks 
again for a great season, and 
hopefiilly we will see you next 
year. 



BY KRISTEEN MCKEE 

CONTRIBUTOR 

In August 1986, representa- 
tives of the United Church of 
Canada, including 

Aboriginal congregation mem- 
bers from across the country, 
gathered at Laurentian University 
to witness a historic event. 
During its 31st General Council 
meeting the United Church of 
Canada extended an official apol- 
ogy to First Nations peoples in 
Canada. 

"The Apology acknowl- 
edged the pain and damage 
caused by the failure of the 
church to recognize and honour 
aboriginal spirituality," says Will 
Kunder, executive secretary of 
the Manitou Conference, the 
United Church's regional office 
that works to support congrega- 
tions, presbyteries, and other out- 
reach ministries throughout 
northeastern Ontario. In particu- 
lar, the apology related to the role 
of the United Church in the 
administration of the network of 
Indian Residential Schools 
designed by Canada to facilitate 
the forced assimilation of 
Aboriginal peoples. 

A special ceremony com- 
memorated the United Church's 
commitment to establishing a 
new relationship with the 
Aboriginal community with the 
construction of a memorial cairn. 
Conceived bv .Anishnabek Elder 




WISH YOU 

HERE? 

THE SGA SUITCASE PARTY 

Win an all inclusive 




FRIDAY, FEBRUARY 2^° AT THE 

PUB 

Hawaiian Dress Code! LIVE BAND 
Ticl<etsareONLY$10 

AVAILABLE AT THE SPAD OR SGA OFFICE 



Art Solomon, in collaboration 
with the Manitou Conference and 
Sudbury Presbytery, the cairn 
was designed to represent the cir- 
cle of life, with openings in the 
four sacred directions. 

During the summer of 2005, 
at a national gathering of First 
Nation United Church members 
at Laurentian University, addi- 
tional small rocks were added to 
the cairn. Representing sacred 
"Grandfathers", the new stones 
were mortared into place as 
Elders related stories of what 
they saw as significant steps 
taken by the Church to give life 
to its 1986 apology. 

Evidence of such progress 
includes the creation of the 
church's All- Native Circle 
Conference, the establishment of 
three aboriginal theological 
schools, unwavering support for 
the report of the Royal 
Commission on Aboriginal 
Peoples and the implementation 
of the Healing Fund project. 

The Healing Fund was origi- 
nally established by the United 
Church General Council in 1994 
as a five-year (1 995- 1 999) fund- 
raising and educational campaign 
to address the impacts of residen- 
tial schools on Aboriginal people. 
To date, more than $2 million has 
been raised and distributed across 
Canada by the fund, which con- 
tinues as one facet of the church's 
ongoing reconciliation work with 
Aboriginal peoples. Healing cir- 
cles, sharing circles, residential 
school reunions, language recov- 
ery and cultural recovery pro- 
grams are among the many proj- 
ects that are currently being sup- 
ported by this fiind. 

To commemorate the 20th 
anniversary of the United Church 
of Canada's official apology to 
Aboriginal peoples, the Manitou 
Conference is re-dedicating itself 
to the promises made in 1986 by 
sponsoring a touring art show of 
paintings by Native artists from 
Manitoulin Island. The tour 
launched in 2006 with exhibi- 
tions in M'Chigeeng First 
Nation, Thunder Bay, Sault Ste. 
Marie, and Haileybury, and is 



scheduled to be on display in 
2007 in North Bay. Sudbury, and 
Timmins before concluding in 
August. For more information 
about the Manitou Collection Art 
Tour, including touring dates and 
locations, please visit: 

http://www.manitouconference.c 
a or call (705) 474-3350. 

"The church has much work 
left to do in its efforts toward rec- 
onciliation and healing," says 
Kunder. "The road towards right 
relationship is a long pathway in 
which apology must be followed 
by concrete acts that clearly 
demonstrate a change of heart 
and mind. The cairn is a powerful 
reminder of our 1986 words: 'We 
ask you to forgive us and to walk 
together with us in the spirit of 
Christ so that our peoples may be 
blessed and God's creation 
healed.'" 

Dr. Kevin McCormick, 
newly-installed president of 
Huntington University which is 
located across the road from the 
memorial cairn, commends the 
Manitou Conference of the 
United Church for its contribu- 
tions to the reconciliation 
process, and its collective com- 
mitment to just relationships with 
the Aboriginal community in 
Canada. 

"Huntington University is 
proud to be affiliated with the 
United Church of Canada. Our 
partnership will ensure that the 
legacy of the cairn continues over 
the next 20 years and beyond." 

Huntington faculty member 
Maurice Switzer, a citizen of 
Alderville First Nation, says he 
felt privileged to have been asked 
by organizers to help plan the 
Manitou Collection Art Tour. 

"I've been taught that the 
most important thing about mis- 
takes - which are part of the 
human condition - is that we 
learn from them. The over- 
whelming response by the 
Manitoulin Island artists to have 
their work included in this show 
indicates their belief that the 
United Church of Canada is prac- 
ticing what it preaches." 



SPRING BREAK/READING WEEK 07 

Last Chance to enjoy Cancun's Biggest Party 



A few rooms are still available, 
DON'T WAIT, BOOK TODAY! 

• Incredible 4 star Gran Caribe Real Cancun 

• All Inclusive, 4 restaurants, tons of activities 

• Optional 5-night party pack 

Tons of other Ski & Beach options available 



Laurentian University 
New Student Centre 
Rm. SCE-234 
673-1401 



STRAVELCUIS 

Canada's Student Travel Experts 

www.travelcuts.com 

1-888-FLY-CUTS (359-2887) 
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It's training camp...not vacation 



BY JAIMIE SCOBIE 

CONTRIBUTOR 

It's 4:45am, and the first of 
many alarms goes off in a 
condo filled with 4 sleeping 
swimmers. You look out the 
window and it is still pitch black 
in "sunny" Sarasota Florida. 
Now it is time to eat a large, 
quick breakfast (honey on toast 
is a popular suggestion) and 
make it to the bus headed for the 
pool at 5; 15am, because it will 
not wait for you. As the swim- 
mers walk towards the bus you 
can almost hear the faint sounds 
of tapes playing. As one who 
has experienced it before, the 
taxi ride to the pool is neither 
fiin nor reliable if you miss the 
bus. 

Once you arrive at the 50 
metre by 25 yard pool it is still 
dark and often quite chilly. 
Next you proceed to run warm- 
up laps around the gym and do a 
series of core abdominal exer- 
cises as well as circuit training, 
all while sporting the most com- 
fortable clothing possible 
(which is occasionally tied-dye 
long Johns). Practice runs from 
about 6-8am unless the coaches 
get you in the pool early... or 
keep you late. Practice during 
training camp is not just your 
regular practice; this is where 
the most intense and challeng- 
ing training of the year is done. 
This means extra metres are 
added, rest time is shortened 
and a maximal effort is often 
demanded. A unique feature of 
this pool in particular is that you 
cannot rest your arms or sit on 
the ledges surrounding it with- 




Contribuled 

The Laurentian swim team gathers for a group photo whiie in Sarasota, Florida. The team 
spent their time in Florida undergoing intense training from their coaches. It certainly was 
no vacation. 



out getting a rash, due to the fact 
that it contains fibreglass. 

After practice you get back 
on the bus after a quick deck 
change (no need for a shower, 
you're coated in bromine) and 
you head back to the condos. 
Next, you have about 30 min- 
utes to grab a drink, snack, go 



pee and get ready for dry-land 
training. This dry-land training 
is done on the beach and 
includes: a group stretch (much 
needed) core abdominal work, 
and finally a 20-minute run. 
There are usually a lot of 
onlookers during all this and it 
can perhaps be attributed to the 



fact that this December was pro- 
claimed "Moustache Month" by 
the men's swim team where 
moustaches of varying styles 
were sported. 

Now it is nearly 10am and 
you, as a LU varsity swimmer, 
are ready for lunch and a nap. 
These naps are often taken on 



the beach in order to enjoy the 
sunshine. The afternoons are 
yours to do the following 
things: eat, sleep, tan, swim in 
the, ocean, walk to the store, or 
watch entirely too much MTV 
or "Hogan Knows Best" 
marathons. Everyone has to be 
off the beach by 1 pm in order to 
rest up for the evening swim. 

The buses are loaded again 
at 2: 1 5pm and the evening swim 
runs much the same as the 
morning swim. It lasts 2 hours 
and goes from 3-5pm. After 
your second intense swim prac- 
tice of the day it is now time for 
dinner. This is a key time to 
stuff more food than you 
thought humanly possible into 
the bodies of four people. A 
very important lesson that we 
have learned is that a dish that 
says it serves four in actuality 
serves two, and you should 
never eat spaghetti too fast or 
you may suffer the dreaded 
"spaghetti sweats". 

Now it is approximately 
7pm and you have about 2 hours 
to yourself (if you aren't falling 
asleep already) to watch some 
more TV, spend time with team- 
mates or go for an evening 
walk. It is now 9pm and you 
have reached that time you have 
been waiting for all day: bed- 
time! It is time to share a bed 
with one of your condo mates 
and get ready to do it all again 
tomorrow morning at 4:45am. 
Hopefully you don't' get 
punched by a rogue fist (due to 
a muscle twitch) while you 
sleep. 



LU and Ottawa Professors Set to Battle on the Ice 



BY DAVID CIVIDINO 

CONTRIBUTOR 

With the 2007 SPAD 
Hockey Tournament set 
to take place January 
24-27th, the excitement and 
anticipation of the tournament 
has everyone overlooking one of 
the event's main attractions: the 
inaugural Keg Sleakhouse and 
Bar Prof Showdown. It will fea- 
ture Laurentian University versus 
Ottawa University, with proceeds 
going to the Canadian Cancer 
Society. 

Although most would think 
the match will be a light-hearted 
and fancy-free atTair. The truth of 
the matter is that both teams are 
entering the competition with the 
sole intention of victory. The 
LaurentianOttawa rivalr>' dates 
back to the early 1 980s when our 
school kidnapped Ottawa's pig 
mascot. Sir Oinks-A-Lot", 
prompting their president at the 
time to break down into a glass 
case of emotion. Ottawa then 
retaliated by continually hacking 
into Web.\dvisor during the holi- 
days, delaying the postings of 
students' marks. 

The Laurentian team is head- 
manned by Prof Norm O'Reilly, 
director of Sports 

Administration. .Mthough Norm 
is an exceptional defenseman he 
is often scrutinized for the odd 
embellishment as he is on the 
board of govemors for Diving 
Canada. Real-life comparison: 
Chris Chelios. And who might 
finish otT this detensi\e tandem 
you ask? Bryan McCabe? Tn 
Professor Bryan Maybee. 
Minding Laurentian's goal is 
none other then our Geography 



Department's biggest Habs fan, 
William Crumplin, who is said to 
brag about his goalie equipment 
throughout the majority of his 
lectures. A man who cares this 
much for his pads can only be 
compared to one Arturs Irbe. 
Finally, seen as the main offen- 
sive force for Laurentian is ath- 
letic director Peter Hellstrom 
who believes his team will win, 
"through strong coaching, leader- 
ship, office support, and a guid- 
ance system unique to each ath- 
lete." His skill and mindset can 
only be related to one Joe 
Nieuwendyk. 

Regarding the Ottawa squad, 
not much is known at this time 



and team captain Benoit Seguin 
is adamant on keeping their line- 
up confidential. Once an assistant 
professor at Laurentian's School 
of Sports Administration, Benoit 
was eventually traded to Ottawa 
U. 

The game is set to take place 
January 27th, with the puck drop 
scheduled for 3:00pm at 
Carmichael Arena, followed 
afterwards by the championship 
game. Donations may be made to 
the Canadian Cancer Society at 
the arena. For further information 
about the match or the SPAD 
Hockey Tournament please con- 
tact the SPAD oft'ice at 675-4834. 



"I earned my undergraduate degree, 

now I want to 

breaksome 

boundaries" 



Meet Sanjay. 

To get the practical knowledge and real world experience 
to help him go global. Sanjay eamed his Postgraduate 
Certificate from Number in Intemational Marketing in only 
2 semesters. He now works as Director of Marketing for a 
major Multinational Food Services Management company. 
We think he's going places. 

International Marketing, Postgraduate Certificate 
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The Busiiwis School 



Get what you want Apply now. 
Visit us at www.business.humberca 



At Trent, it Pays to Pursue 
your Graduate Degree. 

Earn up to $34,000* for your Master's 
and up to $78,500* for your Ph.D. 

Learn in a supportive, collaborative environment 
with award-winning faculty. Trent offers a 
breathtaking natural environment a short 
distance from a rich and vibrant cultural centre 
and affordable accommodation in downtown 
Peterborough, Ontario. 



PROGRAMS: Anthropology MA • Applications of Modelling / Natural S 
Social Sciences MA. / M.Sc. • Canadian Studies and Native Studies MA. 

• Canadian Studies Ph D. • Cultural Studies Ph.D.+ • English M.A.+ 

• History M.A.* • Indigenous Studies Ph D • Materials Science M.Sc.+ 

• Theory. Culture and Politics MA • Watershed Ecosystems Ph.D / M.Sc. 

• Trent / Queen's (various disciplines) Ph.D. / MA. / M.Sc. 



•Futtunanaaeafcjre 



TRENT® 

^^ UNIVERSITY 



www.trentu.ca/graduatestudies 
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Xstrata Nickel invests $5 million in centre for excellence in mining innovation 



BY ALEXANDRA TAYLOR 

SCIENCE & TECH EDITOR 

Laurentian's Centre for 
Excellence in Mining 
Innovation received a $5 
million dollar boost in 
December from Xstrata Nickel. 
This investment will help 
CEMI become an international 
centre for industry-driven 
research and innovation within 
the mining sector. 

Sudbury and Laurentian 
University were chosen as the 
preferred location for CEMI by 
the Ontario Mineral Industry 
Cluster Council (OMICC), 
under the leadership of the 
Honourable Rick Bartolucci, 
Minister of Northern 

Development and Mines. The 
region's significant mining 
knowledge and expertise, as 
well as Laurentian University's 
recognized leadership in min- 
ing-related graduate programs 
and research were important 



factors in selecting Sudbury as 
the location for CEMI. The 
Centre will focus on mining 
exploration, deep mining 
research. integrated mine 
process engineering, telerobot- 
ics and automation, and envi- 
ronment and reclamation. 

"From the beginning, the 
McGuinty Government has not 
only supported this exciting and 
essential initiative, but has also 
committed $10 million to make 
it a reality," said Rick 
Bartolucci, Minister of 
Northern Development and 
Mines. "The Sudbury basin has 
been supplying nickel to the 
world for more than a century. 
This city has always been a pio- 
neer and will continuously 
strive, with CEMI, to be a min- 
ing industry front-runner and a 
world-class mining and explo- 
ration research centre." 

Xstrata is a major global 
diversified mining group, listed 



on the London and Swiss stock 
exchanges. Xstrata Nickel's 
mining operations include five 
mines and processing facilities, 
and they are the fourth largest 
global nickel producer, with 
annual managed production of 
more than 110,000 tonnes of 
refined nickel. 

"Xstrata Nickel is a compa- 
ny focused on value-creating 
growth in Sudbury and around 
the world," said Mike 
Romaniuk, Vice-President, 
Sudbury Operations for Xstrata 
Nickel. "Advanced research 
and innovation at CEMI will 
enhance our competitiveness in 
Sudbury and at our projects and 
operations globally. We believe 
this unique institution will 
become a competitive advan- 
tage to our company and to the 
Sudbury community. We are 
proud to support CEMI and 
look forward to working with 
all the partners involved in this 



important initiative." 

CEMI is a new mineral sec- 
tor research entity in Northern 
Ontario, led jointly by industry 
and Laurentian University in 
collaboration various national 
and international research and 
development organizations. 
Conceived by the Ontario 
Mineral Industry Cluster 
Council, CEMI is set to become 
an "international centre for 
world-class, industry-driven 
research and innovation, 
advancing state-of-the-art con- 
cepts, processes and method- 
ologies in support of the region- 
al, national and international 
exploration and mining indus- 
tries, and providers of mining 
services and supplies". The 
OMICC brings together key 
stakeholders from a wide vari- 
ety of interests, including 
Ontario's exploration and min- 
ing industry, mine supply and 
service providers, government. 




labour; sector organizations. 
Aboriginal groups, environ- 
mental groups and mining com- 
munities. Laurentian is already 
home to eight mining research 
centres, and seven mining-relat- 
ed graduate programs at the 
Masters and PhD levels. 

In addition to the $5 mil- 
lion from Xstrata, the CEMI 
project has received funding 
from a variety of sources. The 
Ontario government committed 
$10 million to CEMI in its 
2006-2007 budget, and in 
March 2006, Inco Limited 
announced an investment of $5 
million in-cash and in-kind con- 
tributions to CEMI. In addition, 
the City of Greater Sudbury has 
committed $50,000 over three 
years to CEMI. 
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REASON; Greenhouse 
gases are naturally present in the 
atmosphere and maintain tem- 
peratures on earth that are 
favourable to life. Too much 
greenhouse effect, however, 
leads to wanning of the global 
climate. Each year, world energy 
demand - used for electricity, 
heating, and transportation - 
continues to increase consider- 
ably. 

HOW TO; 

1. Turn down your heating. 
Our homes are often heated to 
excess. The ideal living room 
temperature is 20"C, and bed- 
rooms are healthier at 1 8°C. Use 
heat wisely and insulate well. 

2. Don't idle your car. By 
allowing the engine to run when 
the car is not in motion, more gas 
is being used than nonnal. This 
means that you are losing money 
and putting excess fumes into the 
air. 

Park your car instead of 
waiting in long drive-thru line- 
ups and wann up your car on 
cold mornings by simply getting 
it on the road. (FYI; By letting 
your car warm up by idling in 
your driveway, fuel residue con- 
denses on the cylinder walls and 
damages the engine) 

3. Make a point of switching 
off lights that do not need to be 
on. especially when you leave a 
room, and try to use daylight 
instead wherever possible. The 
less electricity is used, the less 
energy is needed, and therefore 
less greenhouse gas is pumped 
into the atmosphere. 

If you like this tip, check out 
"365 Ways to Save the Earth" by 
Philippe Bourseiller. 
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eaimporceumano.ca, its never oeen easier 
for nurses to find the right job in Ontario. 



HealthForce(^ntario.ca is designed to help you get the 
most out of your career. Here you'll find job listings, 
opportunities lor continuing education, ii^' n on 



the evolving roles for today's nurses - everything you 
need to continue being a key member of the team 
strcniTthening health care in Ontario. 




To find out more, visit HealthForceOntario.ca or call 1-800-596-4046. 



